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Vocational Rehabilitation Pre-ETS
Student Career Profile

The Pre-Employment Transition Services (Pre-ETS) Student Career Profile is designed to help each student build toward a clear vocational goal. It’s a living document that evolves over time, capturing who the student is, what supports they have, and how their interests and skills are shaping a path toward life after high school.

As a Career Coach, this tool gives you a structured way to document key information: demographics, IEP or 504 details, and progress in the five required Pre-ETS areas, all in service of identifying a meaningful career direction. It helps you and the student see the full picture: where they started, what they’ve learned, and what steps will move them closer to their goal.

Use the profile to spark purposeful conversations, guide planning, and track growth. The more collaborative and student-driven this process becomes, the more powerful the Student Career Profile will be as a roadmap for transition success.
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Student Information

	
*Name
	
Edward Smith

	Preferred Name
	Ed
	*Date of Birth

	11/1/07

	Phone
	317-222-2345
	Email
	Esmith07@gmail.com

	Address
	2398 Parkway Ln, Indianapolis, IN 4077

	
Parent or Legal Guardian Name:
	Jennifer and John Smith
	Parent/Legal Guardian Phone & Email:
	317-222-2245

Smithfamily3@gmail.com



· Complete the Student Information, IEP/Disability Documentation Review, Pre-ETS Team, and Supports sections. Required information is marked by an asterisk. Fill in additional information as available.
· Complete the initial rubric and recommended services and submit Student Career Profile to YVRC.
· Submit Student Career Profile to Youth VRC with updates at the end of each semester and summer programming. 
· Name the document as follows: “SCP student name” and subject line “SCP youth VRC name”.
· Document significant facts learned by filling in the tables for the five activities. 
· Do not delete previous entries- add to information throughout each semester, beginning with the date for all new information, and ending with your initials. Ex: “10/1/25: M disclosed an interest in collecting stamps. JKM”
· The Summary at the end of the Student Career Profile should be wrapped up by the time the student finishes Pre-ETS.
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	Before beginning work with a student, review their IEP or other disability documentation and record a summary of the most pertinent information below. This summary will be useful to refer to throughout the case in place of reviewing the documentation repeatedly. Record the following information:

	*Disability per IEP/504:
	Learning disability

	*Student’s diploma track:
	☒ general diploma ☐ core 40 ☐ honors ☐ alternate ☐ cert of completion

	*Student strengths:
	Advocating for self and open to receiving help. Responds well to praise and encouragement.  


	*How the student’s disability affects them:
	Ed is a student that has successfully completed and experienced mainstream and collaborative settings while working towards his General Diploma. Academically, Ed can function at a very high level but continues to have issues with his overall comprehension when it comes to inferences in reading and concepts when it comes to math skills.

	*Accommodations:
	Extended time on lengthy assignments, graphic organizers for written assignments. Notices for quizzes and tests along with copies of teacher’s notes if they are not posted online. Audio tests should be supplied to compensate for issues in the reading and processing areas. Tests should also be done in an area that reduces distractions.

	*Behavior plan:
	☒ no ☐ yes Brief summary:


	*What plans for future employment, education, or independence are specified:
	Ed plans on attending and completing a 4-year degree at University of Indianapolis. He expressed interest in working in a hospital setting, becoming a dietitian, or working within the fitness industry.

	Any additional pertinent information from the document:
	Ed gets along well with his peers; but can struggle advocating for himself and requests for clarification or assistance from his teachers whenever it’s feasible. Ed does not currently have a driver’s license; he is interested in receiving driver’s education and/or learning how to utilize public transit.
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	*Pre-ETS provider main contact information
	XYZ Career Coaching
XYZ@CareerCoaching.org
(317) 734-8475

	*Career coach contact information (if different from above)
	Mary Grace Jones (MGJ)
Mgj@XYZCareerCoaching.org
(317) 234-0000

	*School Name
	Sample High School

	*School contact info
	317-555-1122

	*Teacher Of Record (TOR)
	John Johnson
	*Phone #
	37-888-8888

	
	
	*Email
	johnsonj@samplehs.edu

	*Youth Counselor
	Tabitha Dodd
	*Phone #
	765-555-5555

	
	
	*Email
	Tabitha.dodd@fssa.in.gov
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	Role (list family, case manager, residential, ACT team/ treatment team, other service providers, teachers, etc.)
	Contact Information

	Guardians- Jennifer and John Smith
TOR- Mr. Johnson
Guidance counselor- Ms. Kesler
	317-222-234
Mj@sample.k12.in.us 
mkesler@sample.k12.in.us 

	Where does participant live and with whom?
	Ed resides with his legal guardians, mom & dad, in a residential home.

	How would the participant like their family/support team involved as we move forward in the process of exploring an employment goal?
	Ed consents to Pre-ETS consultant sharing updates of Pre-ETS progress with parents and school support team. He would like his parents’ support in transportation to Pre-ETS related activities. Ed would like CC’s assistance in workplace and college tours relevant to his interests. 
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	Does the participant receive any of the following benefits due to their own disability: 
☐ SSI
☐ SSDI 
☐ Medicaid 
☐ Food Stamps
☐ TANF
☐ Other benefits 
☐ Waiver benefits type
☐ Health and Wellness Waiver
☐ Community Integration and Habilitation (CIH)
☐ Supported Group Living (SGL)
☐ Family Supports Waiver (FSW) 
☐ Traumatic Brain Injury (TBI)
☐ No benefits
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	· Complete Intake and Progress Rubric with the student using the guide below. 
· Fill in scores for each category at intake as well as the end of each semester to check progress.
· Use guiding questions for discussion: YesLMS Guiding Questions You will need to log in to YesLMS for the questions.

	Pre-ETS 
Activity
	1 Minimal
	2 Emerging
	3 Developing
	4 Ready for Exit

	Job Exploration Counseling
	Limited awareness of career options or personal interests
	Explored multiple jobs; can express likes/dislikes
	Identifies at least two career interests and related skills
	Demonstrates a clear career interest and next steps

	Work-Based Learning
	No real or simulated work experiences
	Participated in school-based or virtual simulations
	Completed at least one real-world experience (e.g., job shadow, internship, or tour)
	Has had sufficient hands-on work experiences to inform career decisions

	Post-Secondary Counseling
	Unfamiliar with education/training options after high school
	Can name at least one option but unsure about fit or next steps
	Identifies a realistic path and is developing a plan
	Demonstrates knowledge of options and is taking next steps

	Workplace Readiness Training
	Needs significant support with soft skills, interview practice, resume completion and other work ready skills
	Participated in lessons or activities to build these skills
	Demonstrates consistent workplace behaviors and developing resume
	Confidently uses skills like communication, punctuality, teamwork; has completed a resume

	Self-Advocacy Instruction
	Struggles to speak up for needs or understand supports and the concept of self-determination
	Can identify some supports and communicate some needs in structured settings
	Communicates needs in familiar settings; progressing in understanding self-determination
	Demonstrates understanding of self-determination; advocates across settings and identifies needed supports



	Using the guide above, fill in scores for each category at intake and the end of each semester to check progress, based on conversation with student, IEP/504, and input from TOR and parent. 

	Pre-ETS Activity
(list scores below)
	Intake Date:
8/15/25
	Date:

1/1/26
	Date:
	Date:
	Date:
	Date:
	Date:
	Date:
	Exit Rubric Date:
5/5/26

	Job Exploration Counseling
	2
	3
	
	
	
	
	
	
	3

	Work-Based Learning Score
	3
	4
	
	
	
	
	
	
	4

	Postsecondary Counseling Score
	2
	3
	
	
	
	
	
	
	4

	Workplace Readiness Score
	3
	4
	
	
	
	
	
	
	4

	Self-Advocacy Instruction Score
	2
	3
	
	
	
	
	
	
	3
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	· Should be completed at intake based upon results of Intake Rubric
· Specific areas/activities to work on should emerge in conversation with the student; briefly describe these for each area
· Responses should be unique for each student


	*What vocational areas will you explore with the student?  
Ed is unsure at this time. He reports maybe in a hospital, dietician, or fitness.


	*How will these areas be explored through job exploration counseling?
Ed will work with CC to explore his current interests. CC will use tools such as MyNextMove, CareerOneStop, and Indiana Explorer with Ed to learn more about each interest. Ed can watch career videos, descriptions, and other useful information regarding his 3 interests.  

	*What work-based learning opportunities will be set up (e.g., job site tours, informational interviews, volunteer work, etc.) for the student?
CC will plan for tours and/or informational interviews with interests Ed decides on. CC will work with local Indy hospitals to observe some positions, including dietician. CC will work with Ed to explore what type of interest he has in Fitness. Ed has been employed part-time for 3 summers as a lifeguard.  

	*What postsecondary opportunities will you and the student explore and what activities will be done?
Ed is planning to attend the University of Indianapolis. CC will work with Ed to visit the campus if needed to ensure he is okay with the environment. CC will work with Ed to explore the degrees and requirements for his areas of interest. CC will also explore general studies.  

	*What are the student’s workplace readiness needs?
Ed has experience as a lifeguard part-time for 3 summers. CC will assist Ed with getting experience at other worksites that align with his interests for college degree.

	*What are the student’s self-advocacy needs?
Ed reports that sometimes he lacks confidence and can get overwhelmed. CC will work with Ed to improve his confidence, knowing his accommodations, understanding and connecting with the University Disability Office to help his success in post-secondary.

	*What other resources or supports (e.g., BDS, Medicaid Waiver, interpreters, etc.) are needed at intake?  N/A




· Complete the initial rubric and recommended services and submit Student Career Profile to YVRC.
· Submit Student Career Profile to YVRC with updates at the end of each semester and summer programming. 








	General Service Documentation Guidelines
· Document significant facts learned by filling in the tables for the five activities.
· Entries in this section do not need to be made each time you work with the student. Document significant information that is learned about the student through activities and conversation. 
· Add entries as you go each semester; do not delete previous information.
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	These topics are meant to start early conversations about work and career interests. Career coaches can use them to learn what matters to the student and guide future exploration.
· Use responses to spark discussion and document insights
· Connect what you learn to future activities like labor market review or career pathway planning
· Update as new interests or preferences emerge during Pre-ETS


	Clubs, groups, or religious activities the student involved in: 
	Ed reports he has been involved with childcare, church, and volunteers at Toys for Tots.

	Student’s hobbies or interests:
	Ed is in Boy Scouts since an early age. He likes to go to the pool, grocery shopping, health club, and other stores in town. 

	Why work is important to the student:
	Ed plans to attend a 4-year college and has worked part-time for 3 summers as a lifeguard. He wants to save up for college expenses to help his family.

	Type of work student has always wanted to do:

	Ed is unsure at this time. He reports maybe in a hospital, dietician, or fitness. 

 9/10/25: Ed narrowed his interests to Sports 
 medicine, Dietician, Aquatics Management. 
 (MGJ)

	Student’s long-term career goals:
	Ed plans to attend a 4-year college but is still somewhat unsure of what area he wants to study. 

	Type of job student would like to have now:
Reason for this interest:
	Ed currently works at the Swim Club as a lifeguard. The past summer was his third summer working part-time. 
The work is part-time, near home, money, active, being with people.

	Type of job(s) the student does not want:
	History and Government related studies are difficult for Ed.

	Student's concerns about going to work:
	Ed says he can be overwhelmed and lack   
 confidence.
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Instructions for Career Coach: 
· Utilize interest inventories and job exploration tools (e.g. Indiana Career Explorer) to identify and document the student's career-related interests. 
· For each interest area, record any relevant insights such as training requirements, labor market trends, or work environment details.
· Complete as many interest areas as you discover, aiming to add new information as the student grows and explores. At a minimum, please ensure at least one interest area is completed per semester.
· Consider group sessions focused on exploring employment trends in the local labor market to provide broader exposure to employment options and support students who may be overly focused on a single career path.
                                          Relevant Links (feel free to explore other resources):
Pre-ETS Toolkit
Indiana Department of Workforce Development (DWD)
Hoosiers by the Numbers
My Next Move
CareerOneStop
Indiana Career Explorer
Explore Work: Career Planning 

	Date
	Interest Area
	Specific information learned (e.g. training & other requirements, labor market information, work environment, etc.)

	9/10/25
	Sports medicine, Dietician, Aquatics Management

	Ed used CareerOneStop with CC to watch career videos for his 3 reported areas of interest in Health Sciences. Ed decided after the videos, he is most interested in sports medicine, dietician, and aquatics management. He enjoys that they are active and around people, similar to his part-time job as a lifeguard. 

	9/17/25
	Sports Medicine
	Ed used CareerOneStop with CC to further explore the aspects of a Sports Medicine. Ed learned across the US the average pay is $96,000+/year. Diagnose, treat, and help prevent injuries that occur during sporting events, athletic training, and physical activities. Educational requirements can be as far as a Master’s Degree.

	9/24/25
	Dietician
	Ed used CareerOneStop with CC to further explore the aspects of a Dietician. Ed learned across the US the average pay is $73,850/year. Plan and conduct food service or nutritional programs to assist in the promotion of health and control of disease. May supervise activities of a department providing quantity food services, counsel individuals, or conduct nutritional research. Educational requirements typically begin with bachelor’s degree. 

	9/26/25
	Aquatics Management
	Ed used CareerOneStop with CC to further explore the aspects of Aquatics Management. Managing the daily operations of an aquatic facility, overseeing staff, developing and scheduling programs, and ensuring safety and compliance with regulations. Ed learned he could begin in this field without a degree. Ed will further explore area companies and the certification processes. 
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	[bookmark: Employment_Specialist_Completes_the_Foll]Activities here can include (but are not limited to) job shadowing, job site tours, informational interviews, volunteer work, internships, and apprenticeships.  
· List each experience completed on a separate line and add lines as needed. 
· Include the name of the organization, the role or activity, and the dates of participation.
Relevant links:
Explore Work: Work experiences
Internship Manual
WBL-Toolkits
Work Site Questions

	Basic Information
Note: “type” refers to job tour, informational interview, volunteer, job trial, etc.
	Job duties discussed, observed, or performed
	What did the student like about this job? What strengths did the student bring?
	What did the student dislike about this job? What challenges did the student have?

	Date: 10/01/2025
Type: Informational Interview

Business: Aquatics Management of Indianapolis

Job title: Pool Service Technician

	Ed interviewed the Director of Operations and discussed the general job duties for this role including overseeing operations and maintenance of multiple pools, checking water chemistry, completing minor repairs of filtration systems of the pools on their routes. He also learned Pool Service Technicians are involved in the opening and closing of pool facilities, along with the ongoing off-season maintenance of their facilities.    
	Ed really enjoys swimming pools and was formerly a lifeguard, he brings with him experience in monitoring water quality and CPR certification, he is a great swimmer and likes the idea of working around a wide variety of pools from residential to commercial.
	Ed was nervous about the travel requirement for the job; he wasn’t sure how much interstate driving he will have to do and feels pretty inexperienced in this area. 

	Employer Feedback (if applicable): The interviewer commended Ed on his communication and asking a lot of questions. He invited him to tour their facility.


	Date: 02/02/2026

Type: Informational Interview
Business: Eskenazi Hospital

Job title: Hospital Dietician Director

	Ed demonstrated a strong interest in nutrition and patient care while learning the fundamentals of meal preparation and planning for hospital patients. During his time with the dietitian director, he showed exceptional attention to detail, actively asked insightful questions, and remained fully engaged throughout the experience.

	Ed enjoyed watching how food was prepped, how meals were cooked and the delivery process of the food trays to the patients throughout the hospital. 
	There was a lot to remember when it came to dietary restrictions and how to adapt food choices for the patients. Ed said he would need visuals to remember how to put the tray together. 

	Employer Feedback (if applicable): 
Mr. Jones, Dietician Director, was pleased with Ed’s attention to detail during his tour of 
the hospital kitchen, dining room, stock room and dish room. He reported that Ed asked a lot of inquisitive questions and appreciated his professionalism.

	Date: 03/15/2026

Type: Water testing

Business: YMCA

Job title: Aquatics Director

	Ed collaborated with the aquatics staff to test and monitor water quality in both the adult and kiddie pool areas. His familiarity with the facility, gained through his previous summer employment as a lifeguard, allowed him to confidently assist with water testing procedures and safety protocols
	 Ed was very comfortable throughout the tour of the “back” area of the pool area. 
	Ed shared concerns with knowing how to balance the pool water if the levels are off. 


	Employer Feedback (if applicable):   
Mr. Alexander appreciated Ed’s enthusiasm and curiosity, particularly his keen interest in understanding the importance of maintaining proper water balance in the pools.

	Date:
Type: 
Business:
Job title:
	
	
	

	Employer Feedback (if applicable):

	Date:
Type: 
Business:
Job title:
	
	
	

	Employer Feedback (if applicable):

	Date:
Type: 
Business:
Job title:
	
	
	

	Employer Feedback (if applicable):
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	Instructions for Career Coach:
Identify and record the student’s postsecondary interests using tools like Indiana Career Explorer, noting key details such as training needs, job outlook, or work environment. Update regularly as the student’s plans develop and ensure that at least one activity is entered per student regardless of postsecondary goals. Examples of activities include: 
· Learning about career pathways and how they connect to specific postsecondary programs or training options
· Encouraging participation in college, vocational, or other postsecondary programs
· Attending college fairs, campus tours, or open houses
· Completing vocational training or earning certifications
· Connecting with disability services or other agencies that support students with disabilities in education
· Exploring college processes such as choosing a major, applying for admission, and applying for financial aid
Relevant Links (feel free to explore other resources):
Think College
My Next Move
College Navigator
FAFSA
CareerOneStop
Indiana Career Explorer
Explore Work: Education

	Date:
	Type of Activity:

	Information Learned:


	08/25/2025
	Online research of University of Indianapolis    (UIndy)
	YouTube video of campus tour
Researched potential classes needed for both an Associate’s and Bachelor’s General Studies degree


	10/01/2025
	Connected with local 
Aquatics Management 
Company to discuss 
 certifications and skills needed for role
	Ed was able to discuss with management the local opportunities for certification. Ed also inquired if he could work towards a certification while in college. Ed previously learned that many management positions may require a bachelor's degree, with a focus on recreation or physical education being beneficial.


	11/10/2025
	Physical Tour of UIndy
	Ed was able to meet the Disability Coordinator, talk to students and staff in the tutoring department, tour where classes would be and the easy access to assistance, if needed.  Ed was even able to talk to a couple of students working out in the workout area about their class loads and social life of college.  


	11/13/2025
	FAFSA
	CC assisted Ed with looking up the FAFSA and looking over a sample FAFSA so ED knew what information he would need for himself and his parents. (i.e., tax info)


	12/15/2025
	Apply to UIndy
	CC assisted ED with what items would be needed to apply to college. (application, a completed FAFSA, school transcript, letters of recommendation)
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Briefly answer the following questions related to the student’s current plans and readiness for life after high school. Keep this section up to date — it should serve as the final snapshot of the student’s postsecondary goals and preparedness.

	Has the student applied or been accepted to any training programs or colleges? If so, where?
	☐ No 
☒ Yes University of Indianapolis


	Is the student interested in earning a specific certificate, license, or degree for work? If Yes, complete the next question.
	Yes, Ed would like to work towards a bachelor’s degree but will be entering under general studies and hope to decide a clearer path to transfer to after completing the first school year.  


	What is the specific certification, license or education path the student would like to participate in?
	While undecided, Ed would like to start with a General Studies degree with the potential to move to something specific once he gets a few classes under his belt.  


	What interests the student about that field?
	Sports medicine, Dietician, Aquatics Management
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	Record what the student shows, says, or demonstrates during or after self‑advocacy activities (e.g., self‑awareness, disability disclosure, knowing rights and responsibilities).
· Add notes as you observe new skills or insights — no need to ask these as direct questions.
· Update over time to reflect what the student is learning and expressing.
Relevant links (feel free to explore other resources):
Indiana Disability Rights
Self-Advocacy Toolkit Resources
What’s Next? Finding Your Path in Life-March 2023
Explore Work: self-advocacy 
Homepage - I'm Determined

	How does the student talk about their disability and what it means for them? What do they say about how it affects their learning, work, or daily life and what helps them do their best?
	Ed struggles asking for clarification but is able to identify when he needs assistance. He can become frustrated easily and recognizes this is something he needs to work on if he is interested in working around people.


	Accommodations or supports the student needs to be successful (What supports do they use or talk about needing?):
	Ed does not have his permit and license and relies on the support of his parents for transportation. Ed could use assistance learning the public transportation system. 

	Student’s comfort level with appropriately advocating for themselves (Do they seem confident or unsure when advocating for themselves?):
	Ed currently feels comfortable talking to people he knows such as friends, teachers, and CC. He knows this is something to work on throughout the semester and as he gets more acquainted with people in college. 

	Student’s understanding about how to request supports/accommodations (Do they know how to ask for help or tools they need?):
	CC reviewed Indiana Disability Rights link above with Ed. 

	Student’s understanding about their rights as a person with a disability (What have they said or shown about knowing their legal rights?):
	CC will assist Ed in finding and talking to the Office for Disability Services on campus. 

11/10/25: Ed visited campus with CC and was able to connect with the Disability Services. (MGJ)

	Student’s understanding of their rights in the workplace (What do they seem to know about their rights on the job?):
	Ed has been a part-time lifeguard for three summers, so he is acquainted with general rights he has such as breaks, safety, and working hours. Ed has not had a formal full-time job, could use more information on employment with more rules and regulations in place. 

	Student’s understanding of when and how to share information about their disability and needs (Do they know how to choose the right time and place to talk about their needs?):
	Ed usually knows when and where to ask for help. He knows his accommodations from his High School IEP. He understands he will need to work with the disability office each semester. 

	Student’s expressed goals for school, work, and independence (What goals have they shared or worked toward?)
	Ed reports he wants to obtain his permit/license. He is interested in living on his own but is unsure as to when because he plans to attend college locally.  

	Student’s understanding of how to talk about their needs with teachers, supervisors, or others (Can they explain what they need to people in charge?)
	Ed recognizes this is something he will need to continue to work on and continue to build confidence. 


	Student’s understanding of the concept of 'self-determination' ( Self-Determination - NTACT:C):
	Ed has a good understanding of self-determination as presented with his goals for college and long-term vocational success.
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	Activities here can include (but are not limited to) receiving training on communication, problem solving, and other specific social and interpersonal skills as well as independent living skills.
Record what the student shows, says, or demonstrates during or after activities that build workplace skills — such as communication, problem‑solving, social/interpersonal skills, and independent living skills.
· Include any concerns you notice in these areas.
· Add notes as you learn more; you don’t need to ask these as direct questions.
· Update anytime new information becomes clear — this section tracks how ready the student is for work and what supports they may need.
· Do not transport students for driver’s license testing or training — simply note if driving or transportation skills are part of their goals.
Relevant links (feel free to explore other resources):
Explore Work: Workplace Readiness
Skills to Pay the Bills
Financial literacy
NCWD Soft Skills.pdf

	How student plans for getting to work on time (Knows how to check schedules, plan routes, or ask for help if needed):
	Ed sets phone alarm clock schedule every morning for school and has been shown how to adjust this for when he needs to leave for work. However, since his parents currently provide transportation and they’re both working full time, his departing time varies. Ed would prefer more predictability in this area. We looked at MapQuest to figure out how to explore traffic alerts and select routes depending on time of day and how the weather is. 

	Student’s knowledge of how to dress, speak, and act appropriately in a workplace (Shows awareness of workplace expectations and professional behavior):
	Ed is soft-spoken and respectful of others; he shows professionalism when interacting with superiors. He does appear overwhelmed whenever faced with someone who converses at a fast-pace and who doesn’t allow space for questioning.
  

	Student’s demonstrated ability to follow directions and complete tasks with minimal support (Demonstrates ability to stay on task, ask questions, and finish work):
	 Ed prefers structure and clear directions; he occasionally will ask for clarification on instructions. He requires visual cues when being taught something new. Ed doesn’t ask for extra work when he completes one tasks and will need prompting to find something else.

	Student’s ability level to work with others and communicate respectfully (Shows ability to be part of a team or express when they prefer working alone):
	 Ed gets along with peers but can be slow to warm up to people due to his shy personality. He generally prefers to be

	Student’s understanding of basic workplace safety and rules (Knows how to stay safe, follow instructions, and ask for help when needed):
	Ed was formerly a Lifeguard and gained valuable experience in looking out for other’s safety. He has a good understanding of workplace safety; he is very alert and aware of surroundings. Since Ed has not worked in a corporate setting, one area we can focus on strengthening is his knowledge on phishing emails, and cyber security. 

	Student’s ability to talk about what kind of job they want and why (Expresses interests, strengths, or goals related to work or training):
	Ed has gained more confidence in sharing the type of work he is most interested in. We took the Myers Briggs personality test and learned he received the Advocate personality. His strengths are passionate and insightful but may be reluctant to open up to others. We explored postsecondary options that offer study programs for his career interests. He is interested in attending UINDY.


	Date student’s updated resume and cover letter was submitted to YVRC and how (Note when it was last updated; resume is required at time of exit):
	Ed’s resume was finalized and emailed to Tabitha (YVRC) on 05/01/2026, it was last updated 04/15/2026 to include his diploma type and anticipated grad date. 

	Describe student’s transportation arrangements for training and work (Can include driving, family support, public transit, or other options):
	Ed is currently being transported by parents to different obligations but has been working towards gaining driving hours and preparing for the driver’s test.

	Student’s knowledge of appropriate dress for interview and job and if they have the needed clothing (Has access to clothes that fit the type of job or interview they’re preparing for):
	Ed does not own a suit if sitting in on a more formal interview, but for the industries he is interested in, it was discussed a button up dress shirt and nice slacks with dress socks and shoes will be appropriate, which Ed states he has several options of. Ed and CC discussed proper hygiene, brushing teeth and hair ahead of interview and making sure clothes were neat and stain/wrinkle free. Ed is comfortable using an iron to straighten his clothes if needed. 

	Identification student has for work or plan for obtaining (Includes items like a photo ID, Social Security card, or birth certificate):
*CC will not take the student to obtain these items, but can discuss the process of how to obtain them.
	Ed currently holds a State ID but would like to work towards a Driver’s License. 

09/01/2026: CC provided Ed with resources to connect with BMV. Ed shared downloaded their study guide for the driver’s test and has been practicing driving with his parents using their family vehicle. Ed and CC discussed different accommodations he can request for test. Ed would also like to become more familiar with public transit in case he does live near campus and would prefer riding the bus. (MGJ)




	
[bookmark: _Toc211422523]Employment Interests

	The Employment Interests section serves as a tool to document a student's vocational preferences that align with their strengths, interests, and support needs. For example, would the student prefer to be part of a team, or work more independently? 
· This section is based on job exploration counseling as well as any work-based learning experiences and postsecondary counseling completed.
· Likes and dislikes should be added as they are discovered during Pre-ETS activities. 

	Employment Likes
	Employment Dislikes 

	Helping others
	Unclear directions, prefers more guidance

	Being Active, Moving
	Lack of communication

	Working in a team setting
	Lack of accommodations

	Structure, Predictable Schedules
	Stressful Environments
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	· As Pre-ETS activities are completed, document them in the table below. This section should be updated continuously to reflect progress in real time.
· By the conclusion of Pre-ETS, the following table must be fully completed to provide a comprehensive record of the student’s participation, growth, and readiness for life after high school—whether that includes employment, training, college, or other adult goals.
· Resume should be submitted to the Youth VRC prior to exit.



	
	Response

	Potential Employment Goals
	8/15/2025: General areas of interest-Hospital, Dietician, or Fitness.

09/10/2025: Dietitian, Sports Medicine (Athletic Trainer), Aquatics Management

05/05/2026: Pool Service Technician, Supervisor of Pool Management Company (MGJ)

	Possible Employers
	 The Pool Management Group, Aquatic Management of 
 Indianapolis

	Best Learning Styles
	Visual (learning from pictures and diagrams), kinesthetic (learning by doing)

	Places/Situations to Avoid
	Ed enjoys being around people and wants to avoid being isolated for long periods of time. 

	Preferred Working Location
	Ed would prefer to work close to home and school. 

	Transportation Options
	Ed is working towards obtaining a Driver’s License and also has
Parents’s support for transportation needs.

	Preferred Working Schedule, Benefits, & Wages
	Ed plans to attend school full time and prefers a part-time work schedule for now. Ed has had a part-time job, but in the future more education on fair wages and benefits is recommended. 

	Additional Services/Assessments needed?
	
None at this time

	Other resources and supports needed (e.g., VR, WorkOne, BDS, Food Stamps, TANF, etc.)?
	
Submitted information for self-referral for Vocational Rehabilitation and WorkOne

	VR Referral Considerations
Use this section to guide collaborative referral decisions. Students do not need to meet all criteria.
· Interested in receiving individualized services from VR 
· May benefit from additional support to reach employment or training goals
· Student and family understand the purpose of VR and are open to referral 
· Student is interested in getting a job or attending training and requires assistance from VR.
FSSA: DDARS: Vocational Rehabilitation / Employment
VR Referral Form
FSSA: DDARS: VR Publications




	Before your student exits Pre-ETS we want to make sure they are set up with any services they may require to be successful in their transition. Consider your student’s needs and the following resources and any others you may know of, and make referrals accordingly:
Other Resources
· Bureau of Disability Services (BDS): For long-term supports or waiver services
· WorkOne: For job search, resume help, and training programs
· Adult Education or Literacy Programs: For foundational skill-building
· Community Mental Health Centers: For counseling or behavioral health supports
· Legal Aid or Supported Decision-Making Resources: For guardianship or planning
· Independent Living Centers: For life skills and advocacy
· College disability services: For accommodations and other assistance


	Date
	Referrals made:

	11/10/25
	Ed visited the Disability Services on campus and is prepared to work with them each semester for any accommodations he may need. Ed had a meeting with the counselor and has their contact information.

	05/01/2025
	CC passed along information on Vocational Rehabilitation and WorkOne in case student would like to explore these services in the future.
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